BASKETBALL SHOOTING
Eligibility
All players must be regular employees (full or part-time), interns or retirees of companies registered for the Quad Cities Corporate Games.

General Rules
Company participation is unlimited, however only the top 2 males and top 2 females per event per age group (18-29, 30-39, 40-49, 50+) can
score placing points for their company. All participants will receive participation points. Participants will provide their own regulation sized
basketballs.

FREE THROW COMPTETITION
Two (2) rounds of 15 free throws from standard distance.

Results
Results will be determined by a combined score from both rounds. Ties will be broken based on the best score of the two rounds for each
tied participant. If participants are still tied, the tie-breaker will be most consecutive shots made (may carry over between rounds). If there
remains a tie after consecutive shot tie breakers are exhausted, both participants will be awarded the place.

3-POINT COMPETITION
One (1) round of 15 3-point shots, taken from anywhere outside the 3-point arc. Shots are worth one (1) point each, except for shots 5, 10,
and 15. These are considered “money balls” and will be worth two (2) points each.

Results
Results will be determined by total points earned during the round. Ties will be broken based on the number of “money balls” made, then by
number of consecutive shots made. If there remains a tie after consecutive shot tie breakers are exhausted, both participants will be awarded
the place.

QCCG Point System
o

o

o

Individuals will compete within their age group against competitors from all divisions, but results will be scored by
division.
•
Age Groups: 18-29, 30-39, 40-49, 50+
Medals will be awarded to the top three finishers in each division. Points will be awarded to the top four finishers in each
age group (by division) as follows
Place
Points
1st
60
2nd
40
3rd
30
4th
20
10 participation points will be awarded for individuals in Basketball Free Throw as well as 3-Point participation.
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